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Principle 
 
The ethos of a school is created by the people who work in it.  At Birchwood Community High 
School, we aim to maintain a disciplined, orderly and friendly atmosphere within which 
everyone in the school treats each other with courtesy, respect and where everyone is 
accepted.  Everyone in our community has the Right to Learn or the Right to Teach  and as such 
we consistently promote the importance of respectful and responsible conduct.  This means 
that our young people are ready to learn and make progress.  Through the policy, our aim is to 
ensure that the rights and responsibilities of those using it are protected and upheld, and that 
the school buildings are well cared for by all users. 

 
 
The purposes of the Behaviour and Discipline policy are to ensure that: 

 
1. an atmosphere exists in which everyone is safe and secure which enables effective teaching 

and   learning to take place; 
2. a sympathetic, tolerant, social environment exists and individuals treat each other with 

mutual respect; 
3. learners develop a clear sense of right and wrong; 
4. there is an emphasis on positive systems for behaviour for learning where Learners can 

improve their performance 
5. and where consistently good or better performance is acknowledged; 
6. lapses from expected behaviour and standards are dealt with according to the following 

priorities:  
 firstly, to put right as far as possible any wrong done;  
 secondly, to help the learner to do better next time; 
 thirdly, to act as a punishment and deterrent.  

 
 
Accordingly, the school will: 

 
1. Maintain a positive and constructive code of conduct and behaviour, ensuring that:  

 the values and attitudes expressed within it are made explicit annually, to all learners, 
staff and parents/carers;  

 the consequences of breaking the code are fully understood;  
 unacceptable behaviour is fairly and consistently dealt with in line with school 

disciplinary procedures 
2. Require all users to treat the school site with care; 
3. Recognise and reward fairly and consistently good or better behaviour for learning; 
4. Provide a system of recording and reporting to parents which places emphasis upon 

positive contributions to school and community life; 
5. Provide a forum where the views and concerns of learners can be expressed and acted 

upon where appropriate; 



6. Provide a staged approach to intervention which includes alternative curriculum and 

specific behaviour management strategies; 
7. Provide INSET for new staff to introduce them to the School Behaviour for Learning and 

Discipline Policy and systems.  This will include training on positive behavior management in 
the induction process and on a bespoke basis. 

 
 
Evaluation 

 
1. The Governors  Committee will review statistics on fixed term and permanent exclusion of 

learners on a termly basis 
2. Departments will monitor weekly the behavioural incidents which have occurred in their 

subject areas and make sure every incident has been followed up 
3. In their fortnightly meeting, the Behaviour & Inclusion Department and Year Team Leaders 

will monitor the behaviour of learners causing concern using ATL information, on call data 
and records of behaviour incidents.  in their fortnightly meetings 

4. The Deputy Headteacher and Head of Behaviour & Inclusion will monitor learners  
behaviour and report outcomes in the SEF. 

5. SLT will analyse data collected through ATL records, on call data, Isolation, Off Site 
Provision and exclusions 

6. SLT will monitor termly the distribution of rewards 
7. SLT will seek feedback from stakeholders 

 

This policy complies with Section 89 of the Education and Inspections Act 2006 


